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HUMAN RESOURCES DEPARTMENT
EMPLOYEE BENEFITS DIVISION

239, Vidhan Bhavan Marg, Nariman Point, Mumbai 400 021

STAFF CIRCULAR NO.6837 August 23, 2018

To:All Branches/Offices,

1.

2,

1. Renewal of Medical Insurance Policy for
existing employees for period 01%
October 2018 to 30" September 2019.

2. Availability of Super TOP UP module in
Union Parivar.

Subject- Renewal of Medical Insurance Policy for Existing Employees
Availability of Super TOP UP module in Union Parivar

At;:ention is invited towards Staff Circular 6702 dated 17.11.2017 providing the
details of Medical insurance Policy for the period of 01.10.2017 to 30.09.2018.

The policy for existing employees-is set for renewal for the period of 01.10.2018 to
30.09.2019. The necessary steps have been initiated by Bank for the renewal
process. ;

. Super Top Up Policy- In continuation to Staff Circular 6695 dated 21.08.2018

option for Super Top Up policy for the period of 01.10.2018 to 30.09.2019 is again
available to the existing employees. The salient features of Super Top Up policy
are as follows:

« Opting for Super Top Up policy will be a voluntary decision of the concerned
employee. This will have no effect on the basic policy.

e Employees covered under the base policy only are eligible for Super Top Up
policy. Employees who voluntarily withdrew from Medical Insurance Policy
will not be eligible to join Super Top Up policy.

e Super top up is an additional insurance Coverage beyond the regular Sum

Insured. The Sum insured available in Super Top UP is Rs.500000 for officers
and Rs.400000 for award staff. This means that employee opting for Super
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TOP UP will have an extended Medical Insurance Coverage of Rs.900000

(Rs.400000 Basic Sum Insured + Rs.500000 Super Top Up) in case of officers

and Rs.700000 (Rs.300000 Basic Sum Insured + Rs.400000 Super Top Up) in
case of award staff, upon payment of minimal amount as mentioned in the
table in para 4.

Option of multiple claims (both reimbursement and cashless) is covered
under this policy. :

OPD treatment (Domiciliary) coverage is available up to Sum Insured of the
Basic policy. However opd/domiciliary coverage is not available under Super
Top Up policy.

In case of claim the basic policy will be triggered first and only after
exhaustion of the basic Sum Insured (Rs.400000/- for officers and
Rs.300000/- for award staff), the Super Top Up policy will be activated.

There will be no change in the Sum Insured, under Super Top Up policy, on
promotion of an employee from clerical to officer cadre. Sum insured can
be modified only at next renewal. '

There will be a provision for refund of premium paid by the employee
towards Super Top Up policy, in case of exit on account of
resignation/CRS/termination etc, on short period scale as per the
cancellation clause of the Super Top Up policy.

Option of Mid-term joining of Super Top Up policy is not available.

4. UIIC has quoted an extra premium of Rs.1341/- and Rs.1453/-, over and above last
year’s premium, for clerical/substaff and officer employees respectively. The
revised premium for Super Top Up option in the Medical insurance Policy, is
mentioned in the following table:

Cadre Regular Sum Super Top Up Si Extra Premium | Final Sum Insured with
Insured Beyond Regular | Payable including | Super Top Up (only on
{Premium Paid | SI (Employee to GST (Employee | payment of extra
by Bank) pay the to Pay the premium amount})
premium) premium amount
Clerk/ Sub staff | Rs.300000/~ Rs.400000/- Rs.4852/- Rs.7,00,000/- (Rs Seven
: lakh only)

Officer Rs.400000/- Rs.500000/- Rs.5259/- Rs.9,00,000/- (Rs Nine

lakh only)
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5. Super Top Up Module In Union Parivar- The Super Top Up module of Union

Parivar, introduced vide Staff Circular 6695 dated 21.08.2018, has now been

enabled for all the existing employees to opt for Super Top Up facility. The path
will be as follows: :

Employee Self Services
]

Medical Insurance
]

N
Voluntary Declaration Super Top Up

6. Steps to be followed for Voluntary Declaration-
» Click on Voluntary Declaration Super Top Up.
s Add new Value.
e Select Year “2018-2019’ from drop down box. Click the tab “Add”
» A page with important details of Super Top Up policy will be displayed.
s Refer Annexure |.
» Click on tab ‘Proceed for Declaration’.
* A declaration form, auto populated with employee details will appear on
the screen. See Annexure Il '
¢ Click on *Submit Declaration’.
e Date of submission will be auto captured.
» Declaration once submitted will be reflected in the worklist of Approver.

7. Cancellation of Declaration- The module has been provided with a ‘cancel’ tab in
case the employee wishes to opt out of the policy. This tab will be available in
‘submitted’ status only. Once the declaration is approved, cancel tab will be
disabled. Once an employee exercises the option to cancel the declaration, he/she
will not be able to resubmit the same again.

8. Payment of Premium- On approval of declaration, the requisite premium amount
will be auto debited from the salary account of employee. All employees opting for
Super Top Up should ensure sufficient balance in their account on and after the
date of application to effect debit.

9. Premium once deducted will not be refunded.
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10.Duration of Super Top Up Policy- This is an annual exercise. Option chosen will be

effective for the period from 01.10.2018 to 30.09.2019 i.e in tandem with the .

policy tenure of base policy.

11. Module Accessibility- The present module is available from today i.e. 23.08.2018
to 20.09.2018. Beyond this date the module will be not available for addition of
option but only for yiew purpose.

GENERAL MANA
Encl: Annexure | & il ;
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Annexure | to SC 6837

W Legin e ?"éMed"xallnmmTopUp 13

Fle Edt View Favorites Tools Help
@ ¥ Login 2} http--www.amionbankofi.. () UNION BANK OF INDIA 3! et Sice Gallery

avv;’} :gv Pagev Sgdyv

b e : Heere |
Favortes * Main Henu > Employee Sef Service > Medical Insurance > Medical Insurance Top tUp

SINew Window &/ Persenalize P

Voluntary Option for Super Top Up in Medical Insurance Policy

1.Joining for Super Top Up coverage is purely oplional for employes.

2.This opfion is valid for the period of 01-10-2018 0 30-08-2019

13.00e ma apiion. consen! page 1o be avallable % 20-9-2018

14 Once option i acceplediapproved, the page » be disabled 1 30-09-201¢

15 Preswurm for Reguiar Sum insured wilt be pax by Bank. Premiom for Super Top Up is 1o be bame by the employee.
15 Opfion o cance! the consent vl be avaBable anly afler submission and before sanclon of the same in Union Parivar
"Cancel Oplion” 1ab vAll not be avatiebie afier the oplion is accepled

7 Please easure suficient baiance in Salary account, om He date of submission of consent, lo effed! the debd

8 Once debited there vall be 5o reRind of premium.

9 Refes to Staff Circular 6637 for iull detalls on Super Top Up oplion

10 Employes opling for joiming Super Top Up coverage has o pay premism amouni as detaiied below
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Annexure H to SC 6837
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I@ é“? 122225238 B D @i i 2 Medical Inarance Top Up .
Fle R View Favotes Took Help :
2" hitp--ww.urionbankofi_ (3 UNION BANK OF INDUR ¥zt Sice Sallery ~ -8

‘Mainvbhm 5 Endovuzdfm b} Medd!vrwan(e * Medicl Insurance Top Up

ARewWndow S Pawar -2
218219
VOLUNTARY OPTION FOR OPTING SUPER TOP UP IN MEDICAL INSURANCE POLICY
To
The Asst General Manager (HR.
HR Departmert,
Centsai Office Mumpa
Dedasaion 2
T1 ANSHUL AN PFHo. (84492 =
A WOENG 35 SCALT 10FFICER i BRLBIMedial lnsurance CBITRAL OFFICE
have feas et Zaiar 837 daisd Gt 23 3 completely undarstood the ponis geen in o ;
2 | aminessstes 2 aping for Super Topup Policy in Macsad Seme 1 am aware that
swerlop ok IOm yomipgtg © ogawns
3. Please armange 1 debd my acomumt 7206020700027 . onanydateafier 0B

1l ensura s.57.2en! batance in fhe account i efect ne datd

4. a0 yndersians 53 e biank will ot be held responstie = <ase premiven for the Supet Top
Up is nol sebies o my acoount due o insufficent Sanik

Declaration Application: Status

Senttold godds? 1Cenial Office Employes. Medicad ‘nswrane Yeamy
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