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W mgg @ Union Bank

of India
HUMAN RESOURCES DEPARTMENT
CENTRAL OFFICE

Union Bank Bhavan, 239, Vidhan Bhavan Marg, Mumbai- 400 021

Staff Circular No. 6814 19 June, 2018

To : All Branches/Offices

Prevention, Prohibition and Redressal of Sexual
Harassment of Women Employees at Workplace
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Attention is drawn to Staff Circular No. 6412 dated 27.07.2016 informing
about constitution of Apex Level Committee at Central Office for redressal of
complaints in respect of ‘Sexual Harassment of Women Employees at Workplace.

Consequent upon transfer of Smt.Savita Sharma, Chief Manager (OL),
Member Secretary and Capt.R.K.Kushwaha, Chief Manager, Member, the
Committee has since been reconstituted and will now comprise of following
membe’rs 2

Posting Position in the
Committee

Name & Designation

Smt. Monica Kalia
Field General Manager

Field General Manager’s
Office, Ahmedabad

Chairperson
(Presiding Officer)

Smt.Sulabha S Kore
Chief Manager (OL)/
Editor Union Dhara

Official Language Dept.,
Central Office

Member Secretary

Asst. General Manager (Law)

Smt. Padma Neelakantan Human Resources | Member
Asst. General Manager (HR) Department, C.O.
Shri K.C. Choudhury, Law Department, C.O. | Member

Dr. Varsha S. Prabhu

Social Worker/External
Member

Ms. Shruti Singh, Manager, Talent Management Division, Human Resources

Dept., Central Office will continue to be the Nodal Officer for receiving complaints
against any Officer Employee in TEGS-VI and VIl posted anywhere in India in any
capacity and other employees, irrespective of scale and cadre posted at Central
Office and administrative Offices under the jurisdiction of Central Office and for
convening the meeting of the Committee at Apex level.
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Complaints in respect of sexual harassment, if any, should be forwarded to
the Nodal Officer. The Committee will examine the complaint made in its entirety
and action as deemed fit will be advised / taken as per the provisions of aforesaid
Act & provisions of Policy on Prevention, Prohibition of Sexual Harassment of
Women Employees at Workplace and Redressal of Sexual Harassment” of the Bank
as circulated vide Staff Circular No.6138 dated 14.11.2014. The Complainant will
also be informed of the same.

Branch Managers / Departmental Heads are required to bring the contents
of this circular to the notice of all employees working under their jurisdiction and
also display a copy of the Circular on the Notice Board.

Ms/ch/sc/shc



