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FHATRTT & HeATOT T Tl AiaAT S SN @ 1 oy for o &,

o A Tfewsr A 62.5% dH HH FI AT =T &
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HUMAN RESOURCES DEPARTMENT, CENTRAL OFFICE

Union Bank Bhavan, 239, Vidhan Bhavan Marg, Mumbai-400021
Staff Circular No.6805 May 18" 2018

TO: ALL BRANCHES/OFFICES

STAFF WELFARE SCHEMES-Allocation of Budget for 2018-19.

Attention is invited to Staff Circular No. 4782 dated 01.10.2001 wherein the department
had communicated launching of Welfare Schemes for the benefit of Staff members. Over
a period of time, Staff Welfare Committee added new schemes and existing schemes were
modified /enhanced with the availability of Budget for Staff Welfare Fund to be spent on
Staff Welfare Schemes.

As per Government of India, Ministry of Finance, guidelines vide their letter
No.F.N0.14/7/92-IR dated 24/02/2012 the maximum ceiling of Staff Welfare Funds for our
Bank is fixed at 3% of Net profit of the previous year with a cap of Rs.25.00 Crores. It
means automatic availability of Staff Welfare Funds within the above. ceiling shall be
subject to bank earning net profit. Since Bank has reported Net Loss for the Financial
Year 2017-18, there is no amount available under Staff Welfare Fund for the Financial Year
2018-19. Accordingly various Staff Welfare Schemes were put on hold in Union Parivar
w.e.f.01.04.2018.

Keeping in view of the benefit of welfare measures under the schemes which accrue to the
entire staff across the Bank, the Management has taken up the matter with the Board and
as a special case, Board has approved allocation of Rs.10.00 crore budget for the Schemes
and permitted direct debit towards Bank’s expenditure.

In order to contain the expenditure within the allocated Budget, it has been decided to
continue all the schemes related to Welfare of Staff, except with the changes in the
following.

¢ The Canteen Subsidy has been reduced by 62.5%.

e Expenditure on reimbursement of expenses for health check up has been put on
hold till further review.

o Expenditure on reimbursement of School fees has been put on hold till further
review.

All the Schemes related to welfare of Staff may be reviewed after September 2018, if
there is a turnaround in the performance of the Bank

Kindly take a careful note of the above and ensure compliance.
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