@Wﬁg @ Union Bank

of India
HATld AT J8TeT
239, faureT #a=T A, A0HA dige, HIS 400 021.

FEIF IRYT &F. 7135 el 27 AR, 2020
gfa : |l erE/HETET

dF FT gHAET -~ FHAIH FON FT THRHOT
Nl ve srefaey Forarll 2q Feller sitavgwe giawr

AgeT do 3 Sf8ar & ier dob 3R HORAT S & FAAST H TRUTEETET, F T
St & Ny FHU Td PRI H QU Sl ared [Affee KOl T Threhe foar arm
g Fhr [aR-TAAY & a1, a5 o gHEAfad GEAt & 3aey FAarRr vg F™HIRAT &
T Tehishe Rl wd 3fIAT 1 segAfed fonar &
TAAGA # A @y FRwRE va reflavy wAalAr &g Foe stawgee giwr
TSl T HET [AATAd HeeTar 8
A& faeryar:

i. FAUT HT YHR :

Fellel 3AZHC
ii. 3227 :

SR Gl 38T/8X & AT a1 FREAT AT X FT TG & 3elEar e deedi a
Tefad frdr off areafas gy,

iii 9T _:
d & Tl FUR HAARY, fSeglet 2 ay fr afg dar qof # &
iv T :

ATt 4 Tt aF 4 g§t ¥ If®=w
(ast #)

Adadw= VI Tg VI 15 &

AdaAT | T V 8 o 11 o
IGINED 6 a1 7 9@
el T (o Fifaw) 4 aE

vy (3/4) 3 a

A (1/2) 2 da

dérew (1/3) 1 a1 @




Vi.

Vii.

Yarehrer N Haait 7 For Jarenler I Hefdd A &.

AT JAsh AG # a¥fel U S aTet shTeT GEd # emider gl &.

HAANT 39T TAARITBR CaRT ~gAdH HIAT T T IUAT HT Hevdl &.

3T ddTHT H Yaleeld HHAUR Y4 ddeidl § Ggad QA 3R AT ddeTA T &
3T ITFAT T TIAT & &g T AT T 3TAT Al & 91T gial.

> Qarfagiad & §AY, HHUNT & Nage T F Gl off srr & wdalr &
Yalecl o1stl @ aeell Sea.

Y V V V

el ¢

3aREFe W auTfier dheldl, HOT T fhedar 3R gdufas afds feed & aaaq &
Fel Fell Fof ddel H 60% ¥ 30T [ gl =nfew.

e JA1fAs gt & 60% & 3ife Fwelfadt (@ saer afga) & ufaat
#, WH HAYRT HT I IHEAT & HTER FAT HT 3T &9 F FHoX fowar e,

SIS &Y : TAGITAIR (1 a9 & 3af)

saTSl_ Y agell :

grd A gfderm (#1ffe gesh) FAT H QU a0 dda ¥ g A I fRar S
AT, HAUMRGT & TIU AHh Il & Hise g ST Wial &l AAT AT Jferard
g1, 3TeR0T o fafagdsT 59 geR fohar S arfge ff #1f@s sarer & & @ra $r
I dIAT & dlg @i & 30T o fhar S

viii. 3aRgFe Faem & TR H FaH GtHRA FF Aol & @Y H G JAHAT &

ST,

3T Ao & TEY A, Agveus (A1) fRdr off TuSdieur SR el & fow gerH
fFRY gt

Wi



Human Resource Department
Employee Relation Division, Central Office

239, Vidhan Bhavan Marg, Nariman Point, Mumbai - 400 021

STAFF CIRCULAR NO. 7135 Date: 27" March, 2020
To All Branches / Offices

AMALGAMATION-OF BANKS - HARMONISATION OF STAFF LOANS

CLEAN OVERDRAFT FACILITY FOR OFFICERS AND AWARD STAFF

Consequent to the Amalgamation of Andhra Bank & Corporation Bank into Union
Bank of India, various loans provided to Award Staff and Officers in all the three
Banks have been harmonized. After due deliberations, the Board has approved the
harmonized Loans and Advances for Award Staff and Officers in the Amalgamated
Entity.

The salient features of the scheme of “Clean Overdraft facility for Officers and
Award Staff”, effective from the date of Amalgamation, are as under:

Salient Features:

i. Type of Facility:

Clean Overdraft
ii. Purpose:

Any bonafide purpose relating to the staff member except for speculative
purposes / construction or repairs of house or purchase of house.

iii.  Eligibility:

All confirmed employees of the Bank having completed 2 years of active
service.

iv. Limits:

Service Upto 4 years Above 4 years
(in years)

Scale VI & VII 15 lacs

ScaleltoV 8 lacs 11 lacs
Clerks 6 lacs 7 lacs
Sub staff (Full time) 4 lacs

PTS (3/4) 3 lacs

PTS (1/2) 2 lacs

PTS (1/3) 1 lac




Service refers to the aggregate service in all cadres

The limits are inclusive of the interest portion charged every month
Lower limit can be availed by the employees at their discretion.

An employee on promotion to higher cadre will be eligible for
difference between the limit he availed in earlier scale and his
entitlement of limit in the new scale.

> At the time of retirement any outstanding in the OD account of the
employee, shall be recovered from the terminal benefits of the
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employee.
V. Deductions:

Total deductions from the salary on account of statutory deductions, loan
instalments, and notional monthly instalment on overdraft should not
exceed 60% of the Gross Salary.

In case the total deductions (including the notional interest) exceeds 60 %
of the gross monthly emoluments, such employees may be sanctioned
proportionate limit within their eligibility.

vi.  Rate of interest: MCLR (1 year tenor)

vii. Recovery of interest

The interest repayable (monthly component) in the account must be
recovered every month from the salary paid to the employee. It will be
mandatory for the employees to designate the OD a/c for credit of their
monthly salary. The drawings should be regulated in such a way that the
account would not be overdrawn beyond the sanctioned limit upon debit of
monthly interest to the account.

viii.  Competent Authorities in respect of sanction of overdraft facility will be
informed in due course of time.

The General Manager (HR) shall be the Competent Authority for issuing any
clarifications with regard to the Scheme.

—General-Mandger (HR)
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