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(Celebrating 60 years of Glorious existence)
C/o Union Bank of India

15 India Exchange Place

Kolkata – 700 001
Email : aiubefhome@gmail.com
15th March 2020
To
All Casual & Temporary Employees

Union Bank of India
Dear Comrades,

Issue of your absorption into permanent employment of the Bank

You all know that since November 2007 our Federation has been struggling for absorption of all casual & temporary employees into permanent employment of the Bank. We implemented many a agitation programme to achieve this demand. In November 2013 (exactly after six years) AIUBEA signed a tripartite settlement with the Management and the RLC(C), Mumbai not for absorption into permanent employment but only for allowing you to compete in the recruitment process with outside candidates with relaxation in age and qualification. This settlement was not in favour of the aspiration of casual & temporary employees and that is why in December 2016 we raised an Industrial Dispute (through a strike notice) for absorption of you all into permanent employment of the Bank. There was no positive result during the conciliation proceedings and finally the Ministry of Labour, Government of India referred the issue of your absorption to CGIT-cum-Labour Court in Kolkata for adjudication. We submitted our claim statement on 06.11.2019 but the Management is taking date after date for their submission. It is our pleasure that looking into our initiative and struggle, you in hundreds approached us and reposed your faith on our struggle for getting justice. In the meantime, we came to know that AIUBEA approached RLC(C), Mumbai for another settlement. We apprehended that there might be a repetition of November 2013 settlement i.e. only for an opportunity to take part in recruitment process and not for guaranteed absorption and, therefore, we wrote a letter to the RLC(C), Mumbai cautioning him not to allow any such settlement that would affect adjudication in the CGIT. However, we made it clear to him that if there would be any settlement that guarantees absorption, we would definitely welcome the settlement.

Now, Com. N. Shankar, General Secretary of AIUBEA confirms in his message and circular GS 3/109/20 dated 12th March 2020 that “The Recruitment Process to be conducted will be exclusively for casual & temporary employees working in Union bank as on the date of the settlement.” This has ensured that all the vacancies for the recruitment process will be filled up only by casual & temporary employees of Union Bank. At present there are more than 2200 vacancies of FTHK/Peon all over India and, hence, the Management has to conduct the recruitment process for filling up that more than 2200 vacancies. According to Com. Shankar, since this recruitment process will be exclusively for casual and temporary employees in Union Bank; in other words that more than 2200 casual & temporary employees will be absorbed into permanent employment of the Bank and that is why Com. Shankar has rightly termed the settlement a historic one. We also with an open heart welcome this guarantee given in the settlement for absorption of a specific number (equal to the number of vacancies) of casual & temporary employees into permanent employment of the Bank for the reasons that this is unlike the earlier settlement of November 2013 where there was no guarantee for absorption and that our struggle since 2007 has not gone in vain.


Despite this guarantee, a good number of casual & temporary employees may remain to be absorbed even after the recruitment process. We shall request Com. Shankar to see that the right of the remaining casual & temporary employees for seeking justice in the CGIT-cum-Labour Court through our Reference Case is not snatched away by the Management directly or indirectly. We also call upon you to request your nearby leader of AIUBEA for making the same request.
With best wishes,


Yours comradely
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Jagannath Chakraborty

General Secretary

