PAGE  
2


C/o Union Bank of India

15 India Exchange Place

Kolkata – 700 001
Email : aiubefhome@gmail.com
15th April 2019
Circular No. 84/XVI/2019
To All Units and CC members &

Woman Sub-Committee Members
Dear Comrades,
Unprecedented way of declaraing

promotion process for promotion from 

clerical to officer cadre for 2018-19

Type of declaration of the above-mentioned promotion process is really unprecedented. Never before it happened that the process was declared but the eligible employees were not able to submit their application. The Management themselves in Staff Circular No. 6968 confessed, “The candidates will be required to submit their online applications through Union Parivar. Navigation for on-line application and dates of availability of the link and the last date for submission of online applications will be communicated shortly.” Question arises when they are not ready with these formalities then what the mystery is behind declaration of the process so hurriedly in such a manner. Many are of opinion that it is the Federation’s ultimatum which compelled the Management to at least declare starting of the promotion process. Federation has also been thanked by many for this. It is true that in its letter to the MD & CEO of 2nd April (received by him on 6th April) we informed that in the event of Management’s not declaring the starting of promotion process within 3 days thereof we would be compelled to lodge a complaint against him under Section 29 of the Industrial Disputes Act, 1947 for violating the Promotion Policy Settlement, but we did not expect that just to avoid the complaint the process would be declared in such an unprecedented manner.
In fact, this step should have been taken by the recognized union (AIUBEA). But, they have never been found to have taken any harsh step against the Management. They prefer to walk along the path that is suitable for the Management and not for the employees. They will take the credit of transfer orders issued by the Management but will not take any active step to get the employees relieved from the branches to implement the transfer orders, they will take the credit of signing higher assignment policy but will not take any active step for timely issuance of higher assignment orders and for relieving the employees to implement the orders, they will take the credit of settling the policy for creation of Special Assistant post but will not do anything when, even after becoming due, the posts of Special Assistant are not created, they will take the credit of signing promotion policy settlement for clerks and subordinate staffs but will do nothing when before their eyes the settlements remain unimplemented. Naturally, when the so called recognized union prefers to maintain peace even at the cost of employees’ legitimate interest, our Federation has to take up the task to bring the Management into sense through organizational and legal actions. 
The General Secretary of AIUBEA himself stated that after protracted negotiations by them with the Management the number of vacancies for promotion from clerk to officer is identified as 202 under all India merit channel and 282 under State seniority channel. Employees are to judge the “protracted negotiations” that resulted to this number of vacancies.
Move towards Privatisation through 
Employees Share Purchase Scheme
We congratulate all those employees, who in response to a clarion call given by the Federation, kept themselves away from the move to privatise our Bank by not purchasing the shares. They deserve heroic respect since tremendous pressure from various levels of the Management could not shake them from their determination to protect the public sector character of our beloved Bank. During the time of selling shares, we came across so many propaganda from Management that there was tremendous response from the employees in favour of purchasing shares but after closing of the share purchase Management has not yet come out with the figures as to out of 38000 + staff members how many of them purchased the shares. We are not interested to know the amount of share capital raised by the Management; we are interested how many staff members purchased shares i.e. voted in favour of privatisation. However, it is gathered that the Bank has raised Rs 426 crore from its share sales to employees against a target of about Rs 470 crore which is even after compelling the staff members to purchase more shares than that were initially allotted to them.

Initiation of Disciplinary Action relating to

overtime allowance during demonetization exercise
Management has initiated a disciplinary action against a member of our Punjab Unit on an allegation that his overtime claim form submitted by the Federation to the ALC(C), Kolkata contained claim for overtime on 23rd & 24th November 2016 while he was on sanctioned leave on those two days. He was issued with a charge sheet and a departmental enquiry was also held on 11th of this month in the NRO, Delhi (South). The undersigned defended him in the enquiry. The details are not being discussed here as the Enquiry Officer is yet to submit his enquiry report. We can only say here that even after the employee stated that if at all that was the case then simply it was an unintentional mistake. Despite that when the Management initiated the disciplinary action against him on the charge of making false claim, we raised in the enquiry that the MD & CEO also made a false claim before the ALC(C), Kolkata that he had  already made all the payments of overtime allowance before the Federation raised the Industrial Dispute. We shall tackle the matter in appropriate way and let you know the outcome.
With Greetings,




   
Yours comradely

[image: image1.emf]
Jagannath Chakraborty
General Secretary
