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C/o Union Bank of India

15 India Exchange Place

Kolkata – 700 001
Email : aiubefhome@gmail.com
1st March 2019
Circular No. 78/XVI/2019
To All Units and CC members &

Woman Sub-Committee Members
Dear Comrades,
Complaint Lodged with Chairperson, SEBI

Against pressure for purchasing share under ESPS

Even now the Management kept on pressurizing employees for opening of Demat Account and purchasing of shares. Any layman can understand what is the meaning of the message – “All staff members should have Demat Account.” The pressure has become intolerable upon the staff members. The MD & CEO did not concede to our request for an open declaration, in line with that of Central Bank of India, that no employees would be pressurized for opening of Demat Account and purchasing of shares, which compelled us to lodge a complaint today with the Chairperson, Securities Exchange Board of India (SEBI).
We reproduce below the full text of the complaint letter for your information and circulation among all sections of employees besides our members. 
With Greetings,







   
Yours comradely

[image: image1.emf]
Jagannath Chakraborty
General Secretary
Full text of the letter :

Irregularities in the matter of 

ESPS in Union Bank of India
We have the honour to state before you the following few lines for your kind consideration and necessary actions thereon. We have observed certain serious irregularities committed by the Management of Union Bank of India under the leadership of Shri Rajkiran Rai. G, Managing Director & CEO while implementing the ESPS. The irregularities are enumerated below:

1. The overwhelming majority of the workmen under the banner of Bank Employees Federation of India (BEFI) and All India Bank Employees Association (AIBEA) have been in the midst of sustained struggle against selling of Bank’s share to any private hand including employees for the reason that it will dilute Government’s holding in the Bank. Therefore, this Federation and the AIBEA union operating in the Bank requested the Management not to pressurize any employee for purchasing the shares. But, ignoring such requests, the Management, through various methods, has been trying to make purchasing of shares and for that opening of Demat Account obligatory for the employees. Our request to the MD & CEO for an open declaration, in line with that of Central Bank of India, that opening of Demat Account and purchasing of share are optional for the employees. But, he did not do that. Naturally, having no other alternative we have lodge a complaint against Shri Rai before the Dy. Chief labour Commissioner (Central) for his offence of indulging into unfair labour practice. The present position is that the Dy. CLC(C) has issued notice to him.
2. You will kindly agree with us that investment for purchasing shares always involves a risk factor. Hence, despite knowing the involvement of risks the desire for investment to shares emanates from speculating for future profit. This speculation has been prohibited in the service conditions of the workmen of the bank employees. Clause 5(i) of Bipartite Settlement dated 10.04.2002 has treated, “speculation in stocks, shares, securities or any commodity whether on his account or that of any other persons”as an offence in the nature of Gross Misconduct. The matter was taken up with the MD & CEO of Union Bank of India to which he preferred to be non-responsive. This embargo in the service conditions should have been removed before the workmen were requested to participate in the ESPS. 
3. In terms of the SEBI guideline in regard to Disclosure Document as per clause 5.1 of Schedule IV, the desired employees (option grantees) should receive Management perception of the risk factors under Part A and copies of all the documents i.e. annual accounts of the Bank as well as notices of the meetings and the accompanying explanatory statements under Part B. But, the Management has reportedly not provided the same to the employees.

4. In the name of Special Canara Budget Scheme to Employees of Union Bank of India, Canara Bank has decided to grant loan to Union Bank employees for meeting any personal / domestic needs of the proposed borrower and not for speculative purpose. But, Management of Union Bank is asking the employees to purchase shares by availing this loan from Canara Bank. Therefore, despite restriction given against using of loan for speculative purposes if Canara Bank allows using of loan for purchasing share it should attract appropriate action from the appropriate authorities. 
5. Still now the Management is exerting pressure upon employees for oening of Demat Account as “all staff members should have Demat account…… “
6. All the relevant documents and communications in respect of the above are enclosed.

Under the aforesaid, we request you kindly to look into the matter and direct the Management of Union Bank of India for issuing an open declaration that no employee is under any obligation to purchase shares under the ESPS.

We also request you kindly to treat the matter as urgent.

A line of confirmation about action taken at your end will be highly appreciated.”
