
   

 

   

C/o Union Bank of India 
15 India Exchange Place 

Kolkata – 700 001 

Email : aiubefhome@gmail.com 

 
20th August 2018 

 
Circular No. 55/XVI/2018 
 
To All Units and CC members & 
Woman Sub-Committee Members 
  
Dear Comrades, 
 

Standing wholeheartedly with the distressed people of Kerala 
 
  

We reproduce below full text of our letter written today to the MD & CEO on the 
abovementioned subject matter for your information and circulation among the 
members 

 
With Greetings,    

Yours comradely 

 
Jagannath Chakraborty 

General Secretary 

Full text of the letter written to MD & CEO : 

 

“ We have come across with the following message from the Bank in connection 

with the unprecedented natural calamity in the State of Kerala: 

 

“We have a branch named Kadamakudy, in an island where about 300 families 

reside. All families are evacuated. Houses including our branch is submerged. We 

have planned to adopt the island and provide all basic necessities with our Fund. The 

activities will start as soon as the floods recede.” 

 

The message itself is the manifestation of the fact that Union Bank of India 

stands with the people of Kerala and it does not require any further description to 

convince the Management about the sufferings. All the employees of the Bank are 

definitely proud of their beloved Institution for such a stand. Our Unit in Kerala, Union 

Bank of India Employees Federation (Kerala), through its letter dated 14.08.2018 

requested the General Manager (HR) for permitting the employees to donate one day’s 

salary towards Chief Minister Relief Fund in Kerala by encashing P/L  and also to 

sanction interest free flood advance to the flood affected employees of the Bank. Our 
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Unit has not yet received any response from him. We now request you kindly to look 

into the matter and accord your immediate sanction to the following : 

 

1) Allow all the employees of the Bank to donate minimum one day’s salary to 

Chief Minister Relief Fund in Kerala through encashment of P/L. 

 

2) Disbursement of salary for the current month in advance. 

 

3) Interest free flood advance to the flood affected employees. 

 

4) Treat the absence from branch/office on account of devastating flood as special 

leave. 

 

We hope to receive a positive response from your end.” 


